Nanny Contract
Jessica Clark Services

AGREEMENT
This Nanny Services Agreement ("Agreement") is made and entered into on ___________, by and between _____________________ , residing at ______________________________________________ ("Employer"), and _____________________ , ("Nanny"). The Employer and the Nanny may collectively be referred to as the "Parties."

TERMS
1. Scope of Work 
The Nanny agrees to provide in-home childcare services to the Employer's child(ren), including but not limited to the following: ___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________.

In addition to childcare, the Nanny may also perform household tasks as agreed upon, which may include light housekeeping and the following: ______________________________________________
___________________________________________________________________________________________

All duties shall be performed with diligence, care, and in accordance with the Employer’s instructions.

2. Household Guidelines and Care Instructions 
The Nanny agrees to follow all house rules and guidelines provided by the Employer. These may include but are not limited to routines for naps and meals, approved disciplinary practices, screen time limits, dietary preferences, bedtime schedules, and household cleanliness expectations. Additional guidelines are as follows: ______________________________________________.

Nanny shall use only discipline methods pre-approved by the Employer and shall communicate promptly about any behavioral or health concerns related to the child(ren).

3. Work Hours, Compensation, and Taxes 
The Nanny shall work from ____ to ____ on the following days of the week: ___________ .

 The hourly wage shall be $____ per hour. Payment shall be made on a ___________ basis via __________________________, with the first payment due on ___________.

The Employer and Nanny agree that the Nanny will be classified as an __________________________, and the responsibility for payroll taxes, including Social Security, Medicare, unemployment insurance, and income tax, shall be borne by _____________________.

4. Paid Time Off and Backup Care 
The Nanny shall be entitled to the following paid time off: ____ paid vacation days per calendar year, ____ paid sick days, and any paid holidays to be mutually agreed upon in writing. Requests for time off must be submitted at least ____ days in advance.

In the event the Nanny is unable to work due to illness or emergency, the Employer shall be responsible for arranging backup childcare unless otherwise agreed in writing. The Nanny shall notify the Employer as soon as possible in the event of any absence.

5. Transportation of Children 
The Nanny shall transport the child(ren) only with prior written consent from the Employer. If transportation is required, the Nanny shall use the _____________________ vehicle.

The Employer agrees to reimburse the Nanny for reasonable fuel, mileage, parking, or toll expenses incurred during authorized travel, subject to the submission of receipts or mileage logs. All applicable insurance, licensing, and safety requirements must be met before any transportation is conducted.

6. Performance Reviews and Raises 
The Parties agree to conduct a performance review every ____ months, beginning on ___________ . Reviews shall include feedback on childcare quality, communication, reliability, and any other relevant performance metrics. Based on such reviews, the Employer may, at their discretion, offer raises, bonuses, or other incentives as recognition of exemplary service.

7. Termination of Agreement 
This Agreement may be terminated by either Party at any time, with a minimum of ____ days' written notice. Immediate termination may occur in cases of gross misconduct, neglect, or breach of contract. Upon termination, the Employer agrees to pay for all hours worked up to and including the final day of employment.

8. Amendments and Modifications 
This Agreement may only be modified, amended, or supplemented by a written document signed by both Parties. Any verbal modifications shall be deemed void and unenforceable unless reduced to writing and signed accordingly.

9. Entire Agreement and Governing Law 
This document represents the entire agreement between the Parties and supersedes all prior discussions, representations, or agreements, whether oral or written. This Agreement shall be governed by and construed in accordance with the laws of the State of ___________.
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